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Policy

Cabinet for Workforce Development WFD All Users messages shall be administered by the Postmaster. The Postmaster shall determine which All Users messages are disseminated based on the GOT-060 e-mail policy and this e-mail policy.

In general, WFD All Users messages must meet two criteria in order to be disseminated: (1) they must relate to cabinet or state government business and its employees; and (2) they must be time-sensitive and critical in nature.

Business-related information that does not meet WFD All Users criteria may be posted on the cabinet's Intranet site if it meets WFD Intranet guidelines and content criteria.

Each WFD agency shall be responsible for assuring that current employees within its organizational authority have been made aware of the provisions of the GOT-060 e-mail policy and this WFD All Users policy, which includes the cabinet secretary's Jan. 31, 2000, memorandum stating: "Secretary (Allen) Rose believes that adherence to and enforcement of the Governor's Office for Technology's "Internet and Electronic Mail Acceptable Use Policy" is essential for a professional working environment. Employees are reminded that failure to adhere to this policy may be viewed as a lack of good behavior, for which an employee may be subject to disciplinary action, including reprimand, suspension without pay, a fine of up to ten days’ pay, demotion, or dismissal.  

"Furthermore, misuse of state resources may amount to a violation of the executive branch code of ethics. See, e.g., KRS 11A.020. Violation of KRS Chapter 11A carries a potential penalty of $2,000 for each violation, as well as suspension or dismissal, at the recommendation of the Executive Branch Ethics Commission. The Commission may also refer the matter to the Attorney General for criminal prosecution.

"Employees are also reminded that accessing another person’s computer or e-mail account without authorization to disseminate information over the state’s computer network amounts to misuse of a computer, and is a Class A misdemeanor. See KRS 434.850. Upon conviction, the penalty is imprisonment for a period of ninety days to one year."

All Cabinet for Workforce Development employees shall sign an agreement stating that they shall comply with the GOT-060 policy and this policy. These signed agreements shall be placed in employees' personnel files.

All new employees shall receive a copy of this policy and the GOT-060 policies on their dates of hire. They shall sign off on these policies and return them to their respective personnel officers for filing. These policies shall be reviewed during new employees' orientation.

